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OUR MISSION
To reverse the decline of the Southern Ground-Hornbill (Bucorvus

leadbeateri) population in its historical range in South Africa, 
and support conservation efforts in the rest of its range. 
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THE YEAR AT A GLANCE
conservation planning for conservation success

▪ We hosted and co-facilitated the 2nd Population and Habitat Viability Assessment for the 
species.

▪ We were part of the team that re-established the IUCN SSC Hornbill Specialist Group to ensure 
better hornbill conservation world-wide through strategic planning and sharing of knowledge 
and skills.

▪ We hosted a National Biodiversity Management Plan Workshop for the species to ensure 
conservation efforts are gazette by government. 

▪ We have almost completed building a state-of-the-art specialized hand-rearing center.

▪ We produced the next artificial nest prototype, with bullet-proofing.

▪ We successfully added a young male to a ‘bush-school’.

▪ We added Manyaleti, Mala Mala and Andover Reserves as research and monitoring sites.

▪ We reached 7475 children, from 40 schools, and 931 community leaders through our outreach 
programme.

▪ Our project manager, Dr Lucy Kemp, was elected as co-chair for the re-established IUCN 
Hornbill Specialist Group.

▪ The addition of a new beta male to the Thaba Tholo group was a success.

▪ The construction of the specialized hand-rearing centre, to be known as the Baobab, is nearing 
completion and created over 20 jobs for members of the communities surrounding Loskop 
Dam Nature Reserve.
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This has been a year of taking the project to a

level we never thought possible before.

Firstly, by hosting a Population and Habitat

Viability Assessment (PHVA), we were able

to, with the support and guidance of the

International Union for Conservation of

Nature (IUCN) Species Survival Commission

Conservation Planning Specialist Group

(CPSG), and the genius of Prof. Mike Bruford

and his team, bring all relevant stakeholders

in ground-hornbill conservation together for

a multi-day workshop at Mabula. All the

research from the last decade was used to

build a population model, no mean feat for a

species as complicated as the ground-

hornbill. From this the team was then able to

model various scenarios of land-use,

conservation tools and more to determine a

sound conservation plan, with both short and

long-term priorities defined. The finalised

consensus driven plan was accepted and

published by the IUCN CPSG. This, now

formalising our conservation planning, will

give our donors peace of mind knowing that

the work the team is undertaking is evidence-

based and internationally accepted.

Our project manager was also elected co-

chair for the IUCN Hornbill Specialist Group,

and selected for an IUCN Conservation

Planning Development Path.

One of the clear priorities that emerged from

this was that we needed to escalate the

ground-hornbill’s plight to a national

government level. The only way to do this

was to put together a national Biodiversity

Management Plan (BMP) for the species, to

be gazetted by government.

Within just nine months the team, together

with Prof Antoinette Kotze, had organised the

first BMP workshop, facilitated by the brilliant

Coral Birss from CapeNature. One of the key

priorities that, together with the modelling

data from the PHVA, showed that without

addressing the poisoning of wildlife, both

targeted and accidental, the reintroduction

programme and protection of the remaining

population would be futile. The group

reaffirmed that there was a need for a

national poison prevention working group.

The participants at the workshop from the

Department of Environmental Affairs have

already taken this further and formed a

collaborative working group. Progress beyond

our wildest dreams.

And while the team has been ensuring that

the long- term plans for the Southern

Ground-Hornbill are in place, construction of

the specialized hand-rearing facility has been

continuing behind the scenes. This project

has provided over 20 jobs for members of the

local land claimant communities and has

allowed an emerging business to grow. If all

goes according to plan, the Baobab will be

open for business this breeding season.

Specialist hand-rearers from the Smithsonian

zoo and North Carolina zoo will be

volunteering to support the South African

rearing team which will allow us to build

capacity.



R. M. Cumming
Board Chairman

14 July 2018

5

The education outreach program has

increased dramatically this year with

Nthabiseng and her team teaching over 8000

children from 49 schools about the species,

and what they can do to protect them. The

project has featured in numerous

newspapers and magazines, including the

Business Day.

Individual feedback was given at both the

European and American zoo association

meetings to ensure our supporters were up-

to-date on our progress, challenges and

successes.

Two new research sites have been added to

the program with Manyaleti, Andover and

Mala Mala reserves ensuring almost entire

coverage of the Lowveld populations. A

research permit has also been granted for

Kruger National Park, with fieldwork to begin

this breeding season.

Conservation is all about collaborations and

thinking out of the box. The collaboration

between the Tshwane University of

Technology industrial design department and

AMT Composites and has led to an exciting

new nest prototype, now bullet-proofed

against ground-hornbill curiosity. This

breeding season the nest will be tested in

the field at three locations, and if successful

will be the solution to increasing breeding

productivity across the South African range.

It is both a privilege and an honour to have

Prince Mangosuthu Buthelezi collaborating

with us, as our patron. He will help us

engage with isiZulu and community leaders

across KwaZulu-Natal, enabling us to reach

the landowners that share the territories

with a ground-Hornbill population that

matches that of the Kruger National Park.

With these clear conservation plans in place

we are now developing our next five-year

plan 2019 – 2023. But without your support

and the generosity of each of our partners

none of our plans, current or future, would

be possible. Your support of what we do is

what is helping us grow support for this

species – from policy level right down to

grassroots. We thank you and truly recognize

your continued support as validation of all

that is being done by all those so personally

involved in Ground-Hornbill work wherever

they may be found.



BOARD OF DIRECTORS

The Mabula Ground Hornbill Project has a
multi-disciplinary Board of Directors. The Board
meets quarterly and is responsible for the key
elements of governance, annual budget
approval and financial management.

Malcolm Cumming(Chairman)
Dr Rob Little (Vice Chairman)
Mrs Elsa Taylor (Treasurer)
Prof Antoinette Kotze
Dr Hanneline Smit-Robinson
Mr Jaishankar Ramchandran
Mr Wouter Pienaar
Mr Kobus Havemann

FOUNDER

• Ann Turner (1999)

LEGAL STATUS

The Mabula Ground Hornbill Project is a non-
profit organisation with NPO registration
number 016-183 and is sanctioned by the South
African Revenue Service as Public Benefit
Organisation, number PBO 13/00/00/723, in
terms of Section 18a of the Income Tax Act (Act
58 of 1962).

GOVERNANCE

CURRENT PROJECT TEAM

Project manager
Dr Lucy Kemp

Assistant to the manager
Sophie Neller

Assistant project manager
Natasha Nel

Environmental education
Nthabiseng Monama

Research assistant
Heinrich Nel

Conservation interns
Patience Shito (2016 ongoing)
Alf Rewin (2018 May ongoing)
Paige Izzey

Maintenance
Nomphelo Mketo (part-time)
Lerato Mahlaela (part-time)

Volunteers
Ros and Charles Bezuidenhout

Treasurer & NPO compliance
Elsa Taylor & Associates CC
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THANKS FOR SHARING OUR MISSION & STRATEGY

LONG-TERM GOALS: 25 YEARS

To secure current ecologically stable Southern Ground-Hornbill 
population in South Africa, with no concomitant increase in 
persecution for window-breaking. This will require reducing all current 
threats – poison, persecution, electrocution, trade - and increasing 
community engagement.

To rebuild, through a trans-disciplinary reintroduction programme
based on best-practice and sound peer-reviewed research, Southern 
Ground-Hornbill populations in areas where they have become locally 
extinct. These populations will need to rely on natural dispersal rather 
than  being formed as isolated populations needing meta-population 
management. Focus will be on numerical targets that take into account 
the species complex social requirements in addition to being 
physiologically and genetically well chosen. An off shoot of this 
programme is enhanced awareness about the species plight. 

To use the Southern Ground-Hornbill as flagship species for all savannah 
species. Any successful threat mitigations will thus be gains for species 
such as vultures and Secretary Birds. In addition a locally relevant, 
sustainable environmental education and skills training program will 
enhance local landowner participation in conservation and continue to 
nurture conservation as a career option in these communities, ensuring 
MGHP is able to help grow conservation capacity in Africa. 

How?
All MGHP activities are achieved in collaboration with local communities, collaborators and 
stakeholders with the intention of being a world-class conservation programme. 

GOAL 1

GOAL 2

GOAL 3



MEDIUM TERM GOALS

MONITOR

NATIONAL

PROVINCIAL

BREEDING 

MITIGATE

LEAD

ARTIFICAL NEST

POISON

ELECTRICAL 
INFRASTRUCTURE

RESTORE

HARVEST

REINTRODUCTION

BAOBAB

RESEARCH

NATIONAL 
DATABASES

GENETICS

CULTURAL

VACCINES

ECOLOGY

CONSERVATION 
BIOLOGY

AWARENESS

IN RANGE

IN 
REINTRODUCTION 

AREAS

IN GENERAL

IMPROVE

CONSERVATION 
PLANNING

FUNDING

CAPACITY

GREEN OPS

COLLABORATIONS

P
R

O
G

R
A

M
M

ES



MONITOR

NATIONAL AND PROVINCIAL MONITORING
The national sighting database has over xxxx sightings recorded to date. The provincial
monitoring plan designed for Ezemvelo KZN Wildlife provincial nature conservation authorities
has been accepted as the national monitoring strategy.

Provide long-term monitoring of the status of SGH and their threats to 
assess trends in populations and success of interventions, and determine 
thresholds of potential concern. 
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Year 1 2 3 4

Pentad A

Year 1 2 3 4

Pentad B

Year 1 2 3 4

Pentad C

Year 1 2 3 4

Pentad D

MANAGEMENT OBJECTIVES –
1. Locate/secure as many as possible/all group territories.
2. Engage all landowners on group territories in management and custodian agreements.
3. Locate/protect as many as possible/all nest sites.
4. Correct nest site inadequacies.
5. Augment group members/vacancies.

MONITORING-
• Confirm group presence/age-sex structure 4-yearly,
• Record active nests and fledging success,
• Investigate group disappearances,
• Assess harvestable nests for redundant chicks.
SURVEILLANCE –
• Solicit/list sightings/group compositions/nests sites.

Management actions –
• Locate nests  and assist group custodians,
• Advise custodians on habitat management,
• Correct nest inadequacies,
• Harvest redundant chicks for group supplementation 

or creation.

Goal - To ensure persistence and
productivity of all known groups, and facilitate 

new group formation wherever possible.

NATURAL DRIVERS

Land use change

Ground cover management

Woody layer management

Persecution

Poisoning

Electrocution

Trade

Nest disturbance

Habitat - availability
suitability

permanence

Group  formation

Population – size
connectivity

Food availability

Nest availability

Group productivity

Group persistence

Ground cover height

Rainfall

Fire

CO2 elevation

Nest cavity 
loss/formation



Annual nest checks and harvest
Nest checks were conducted in the Limpopo River Valley, KwaZula-Natal, and in collaboration
with Kyle Middleton in the APNR and Damin Dallas at Sabi Sands to test the new candling set-up
(for more details see RESEARCH section below). It was very effective and surprisingly most of
the eggs were of similar age, a much synchronised breeding season. Ntsiri2017 was too
compromised and succumbed the day after harvest with the post-mortem revealed it had been
eating leaves and other foreign matter in the nest prior to harvest. The combination of nest
checks and new and improved candling techniques used this season made harvest estimation
much more accurate.

Only five chicks were harvested due to the construction of the new hand-rearing facility.

Name Estimated Hatch Date Harvest Date Estimated Age at 

Harvest

Notes

Java2017 2 December 2017 4 December 2017 2 days Weighed 68 g

Otawa2017 5 December 2017 6 December 2017 1 day Very large chick 

weighing 85 g

Marthly2017 7 December 2017 6 December 2017 Pipping egg Pipping egg

Ntsiri2017 4-5 December 2017 7 December 2017 3 – 4 days Very dehydrated, only 

weighed 52 g

Addger2017 6 December 2017 7 December 2017 1 day Weighed 65 g



MITIGATE
We work to reduce direct human impacts (abusive use of pesticides, lead 
poisoning, snaring, electrocution, trade) and reduce conflict (window-
breaking) by developing and implementing sustainable and effective 
solutions in collaboration with local communities, NGO,s, provincial and 
national conservation bodies.

▪ Four new wooden artificial nests have been sent as replacements 
for some of the APNR nests which have degraded over time.

▪ Three new wooden nests were also installed in captive stock 
aviaries.

▪ One nest was installed at Rotavi Private Game Reserve, 
neighbouring onto Mabula.

We met with the AMT Composite materials
specialists and Kyle Brand (Tshwane Univ. of
Technology, Industrial Design Department), to
discuss the next step in refining the artificial nests
and it was decided that bullet-proofing was the only
way forward. The previous prototype, although
well-loved by the group, suffered from hornbill
damage to the base and the roof, due to their
strong striking action, and now these weak areas
have been bullet-proofed… literally. Kyle and team
completed an artificial nest with new materials
which include a durable form of Styrofoam as well
as bullet-proof material. The nest was put up at
Jacaranda and the group readily took to it, and,
despite it being out of the breeding season have
been collecting and depositing leaf lining in it.

ARTIFICIAL NEST CAVITIES

BULLET-PROOFING:

cut

mouldcover

re-design

APPROVE!
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Newcastle’s Disease vaccines were administered to all
reintroduced birds, and the captive stock at Loskop and
Ubhetyan-o-Africa, Zaagkuilsdrift and Boscia birds

AVIAN INFLUENZA (H5N3) OUTBREAK: 

NEWCASTLE DISEASE VACCINE

Mabula Private Game Reserve, Manyoni Game Reserve and Rotavi Game Farm have all gone
lead-ammunition free – ensuring no lead is available to scavenging wildlife!

Thanks to the stringent protocols developed by Dr Katja
Koeppel, Tracy Rhese and colleagues and implemented
by all institutions we suffered no loses to this massive
outbreak, despite other species testing positive at some
of the institutions.

EMERGING THREAT

An emerging threat has been recognised and we are now undertaking an assessment of how best to
tackle this. The project was hired for a specialist study at a proposed wind farm site in the Eastern
Cape, as stakeholders felt the initial avian survey had not been sufficient. It is unknown what the exact
threat to the species may be, but given the treat status, and the territorial nature of the species,



RESTORE
Reintroduction of sufficient numbers of viable founder groups to build 
sustainable sub-populations, without using meta-population 
management and ensuring existing populations maintain sufficient 
genetic diversity)
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Despite the harvest and rearing programme being very 
diminished due to the construction of the hand-rearing facility 
we were able to release one new young male in the Thaba Tholo
(see group above at their nest) bush-school successfully, and 
although we tried an excellent candidate into the Mabula bush-
school, the alpha male was not accepting and so we had to 
rerun the youngster to the aviaries. He will be released at an 
alternative site next year. The Loskop bush-school has now had 
three years at liberty and all signs are that the bonded pair is 
increasingly interested in their nest. All good signs. And we 
celebrated with cupcakes of the youngest male surveying his 
new territory.

Several sites have been assessed as a potential 
release sites, should closing the Swazi gene gap be 
considered as priority for reintroduction planning at a 
national scale, by initiating groups both north and 
south of Swaziland, while Swaziland is assessed for 
‘stepping stone’ groups.
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19%

19%

25%

37%

Job creation at the Baobab within communities 
surrounding Loskop Dam Nature Reserve

Rampholodi land-owners

Mmamarumo land-owners

Dindela land-owners

Community

This project has supported an emerging 
business, provided jobs for over 20 
members of the local community and 
provided skills such as brock-laying for 
labour that was previously considered 
unskilled, thus increasing their ability to 
find work on the future. This is 
significant given that the current 
unemployment rate in South Africa is 
over 30%.

THE BAOBAB SPECIALISED REARING FACILITY:
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Part one: Office -vet room – incubation room – food prep area

This old stone-clad laundry has been converted into the main office area (below left). We had to

replace the roof entirely and rework much of the internal infrastructure but we now have a gorgeous

glass-fronted office, a veterinary room, climate-controlled incubation room (below right), a designated

wet/ food prep room and plenty of storage space. We have had gorgeous canvas prints made and

are now just awaiting the final touches so we can hang them.

Part two: Staff housing

Our team is seriously upgrading. This gorgeous wooden cabin will be the home of the site 

coordinator. It has a lovely verandah, which almost has a roof and again, just the last few finishing 

touches and we are ready to go.

Part three: Food colony housing

The food colony structures are up, and a concrete slab will be 

thrown between the two for wet work when preparing food. The 

units will be climate-controlled and we are following both PAAZA 

and NSPCA guidelines.
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Part four: The Baobab

The actual Baobab structure is half way  completed. The first floor as been built, the slab laid 

and now as soon as the second floor and roofing is completed we can install the netting, 

already made to spec.  Now the big push to ensure it is ready in time for the breeding season.



RESEARCH
Lead, collaborate in, support and encourage research into 
aspects of the ecology of the species relevant to their 
conservation management and ensure this information is 
easily available.
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Candling the eggs meant that we could estimate hatch 
date to within 24 hours and so reduce nest visitation to 
just one visit prior to harvest.

Ensuring that we are publishing our research
- We have submitted two papers, an analysis of reintroductions and also the efficiency of the 

Newcastle's Disease Vaccine. 
- We have several more in advanced stages of preparation: an analysis of the importance of Zulu 

traditional beliefs for the persistence of the species, value of  horse-back monitoring for
reintroduction monitoring to prevent habituation and enhance data collection, and the full 
molecular story of the species and what that means for conservation interventions. 

Proud of our two MSc students:

Sophie Neller: By the time 
you read this report Sophie 
will have submitted her final 
thesis – investigating the 
endocrinology of the species.

Patience Shito: Patience is 
starting her thesis, investigating 
the natural recolonization of 
the Limpopo River population, 
the subtle aspects of variance 
in traditional beliefs structures 
that may, or may not, afford 
the species cultural protection. 



EDUCATION
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Ensure effective education programme reach all intended release 
zones and remaining wild population beyond the protection of  
protected areas

KwaZulu-Natal
We completed an intensive two week schools outreach programme in 
KwaZulu-Natal in the Centocow and Hlokozi districts with our partners 
Women’s Leadership and Training Program (20 schools were reached with 
a total of 4898 learners and 148 teachers). 

Limpopo
• 30 Mabula staff children for a hornbill presentation, mask-making and a 

game drive.
• Mabula Kidz Club hosted 58 children from the Vingerkraal community and 

all the farmers west of Mabula
• School visit to Mabula: Spa Park Primary, 55 Setswana learners and 

teachers - presentation, movie and a quiz was done for the learners at 
Shekinah.

• Blouberg (10 school, 1337 learners and 36 teachers) as well as from Masisi 
to Thohoyandou (nine schools, with 1130 learners and 24 teachers).

• Weekly Hornbill Experience game drives and Modjadji tea conducted. 

Mpumalanga
Our train-the-trainer programme is growing too, with over 40 trainers 
from Mpumalanga Tourism and Parks Agency and the rhino ambassadors 
from the Sabi Sand Pfunanani Trust .
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On your screen:
• Fourteen days were spent filming for a documentary series called The Red List. 
• 50/50

Print media: 
• Zulu Observer (Where are Eshowe’s hornbills? By Larry Bentley)
• Landbou Weekblad
• Coffee Break Magazine (Where have our Insingisi gone?)
• Middleburg Observer (The birth of the Baobab)
• Daller (The birth of the Baobab)
• Die Pos (The birth of the Baobab)
• The Citizen (Hanging onto SA’s hornbills)
• MGHP is well represented in the BirdLife SA State of Birds report.
• Business day (Conservation emergency as endangered hornbills’ numbers plummet)
• Cartoon 

Online: 
Izele.com (Mabula Ground Hornbill Project)
Beautiful News, a follow up project of the 21 icons of South Africa. 

Presentations
Men@Work camp at Shekinah (80 pax). Royal Society of Chemists (60 pax).  
Leeupoort Raptor Conservancy (25 pax). Mala Mala rangers (~15 pax) . Middleburg (¬30 pax) and 
Polokwane Bird Club (¬30 pax). Rooiberg Bewaria.

Conferences: BirdLife Learn about Birds, EAZA Annual Meeting (Netherlands),  AZA mid-year meeting 
(Jacksonville, USA)

As from 2018 we have been producing a 
newsletter every two months to ensure 
we are able to engage with our supports 
more regularly.

Increasingly the South African public is 
reaching out to find way to support the 
species. 

Our social media presence 
continues to grow with increasing 
engagement from rural areas, 
including sighting reports. And now 
we have introduced #ThunderBird
Thursdays and are seeing our 
fanbase grow fast!



IMPROVE
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We hosted the 2nd Population and Habitat Viability Analysis at
Mabula Private Game Reserve from the 21 – 24 August. There
were 45 participants and a new plan for the species was
generated as a stakeholder engagement process under the
auspices of the IUCN Conservation Planning Specialist Group
(CPSG).

Improve and retain capacity, efficiency and stability of MGHP to 
enable it to continue to make a long term contribution to 
conservation in South Africa and beyond. Build local capacity 
nationally, and regionally, though provision of training, 
mentorship and where possible funding.

University

attended

ethic

or

Baobab

POPULATION AND HABITAT VIABILITY ASSESSMENT
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The Biodiversity Management Plan workshop was held in
May. It was an intense, but worthwhile, three days with SGH
conservation experts and government officials mapping out
how best to manage and minimise the numerous threats
and challenges faced by the SGH.

IUCN Reintroduction Specialist Group Course

Lucy attended this four day course, held at the London Zoological Society, and will now be able to

work through various objectives with much more clarity and an enhanced skill set, especially for

sensible decision making in reintroduction and assessing all options. The course was also extremely

valuable for being able to network with other reintroduction practitioners and so build a support

network, for both practice and advice for fund-raising for financial sustainability. It was humbling to

be amongst reintroduction giants but also extremely encouraging to see we are doing well, despite

the ground-hornbill being such a complex species.

BIODIVERSITY MANAGEMENT PLAN



22

Lucy and Nthabiseng were privileged to be able 

to do the same for our European partners too at 

Vogelpark Avifauna and at the EAZA Conference 

(held in the Netherlands). Montecasino Bird 

Gardens sponsored Nthabiseng's ticket as they 

support her role at the project and this was her 

first time in an aeroplane and the first time 

abroad. She presented the community 

engagement aspect of the project and then took 

time to take in some of the old masters and all 

the wonders of the Netherlands. We are also 

grateful to the team at Artis Zoo for showing us 

there setup and letting us learn from them. 

We believe very strongly in being able to give the best possible feedback to our supporters and 

partners and so Lucy spent time in the at the AZA Conference (Jacksonville, FL) where she was 

privileged to be able to present our work  in the Avian Scientific Advisory Group session and the 

Coraciiform TAG. She also presented at Disney’s Animal Kingdom, Virginia Zoo, North Carolina Zoo and 

Smithsonian National Zoo.



STRATEGIC PLANS FOR 2018/19
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• IMPROVE:
• Development of new 5-year plan using Theory of Change methodology to insure all the

objectives from both the Population and Habitat Viability Assessment and the national
Biodiversity Management Plan are included, with indicators, timeframes and funding
requirements.

• Completion and gazetting of the Biodiversity Management Plan

• RESEARCH AND MONITOR:
• Publish 3 papers in peer-reviewed scientific journals for completed research.
• Complete the experiments to determine gut transit time for ground-hornbills to

determine what the next step in development of a drugging protocol will be.
• Complete artificial nest trials and publish data..
• Publish the national monitoring plan.
• Expand camera trap installations at known nests.

• RESTORE
• Publish the national reintroduction plan.
• Publish the national monitoring plan.

• MITIGATE
• Support the national Wildlife Poison Prevention Working Group
• Initiate research into impacts of windfarms and complete species specific EIA protocols.



financial summary

WHO SUPPORTS US?

Zoological 
facilities

Corporate

South African 
public

Self-generated

LOCAL VS. INTERNATIONAL

Please note: The full annual financial statements are available on request from the project manager

STATEMENT OF COMPREHENSIVE INCOME
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ANNUAL FINANCIAL STATEMENTS FOR THE YEAR ENDED 31 JUNE 2018

24%

54%

22%

SA US EU

Figures in ZAR 2018 2017

Income 2 637 448 1 347 120
Other income 0 0
Interest received 215 246 215 679
Operating income 2 852 694 1 562 799
Operating expenses (1 648 507) (1 436 512)
Net profit for the year 1 204 187 126 287

mailto:project@ground-hornbill.org.za


MGHP is incredibly grateful for support from the following individuals, organisations and companies 
who supported us to the value of R1000 and above, either as financial support or as in-kind support 
during the past financial year (July 2017 – June 2018). 

Financial partnership
Artis Zoo
Attica Zoological Park
Avifauna Natuurbeschermin
Beauval Nature
Boissiere Mervent Conservation 
Capron Park Zoo
County Of Milwaukee 
Disney Conservation Fund
Knoxville Zoological Garden
Kolmardens Djurpark
Mabula Lodge Sponsor
Mabula Share Block
Maryland Zoological Society
Modjadji Donation
Mokaikai Owner
Montecasino Bird Gardens
My School
National Zoo Gardens
Natural Encounters Conservati
Omaha Zoological Society Inc
Paulton’s Park
Sasol Ltd.
Seaworld and Busch Gardens Conservation Fund
The Rufford Foundation
Tulsa Zoo Management Inc
Virginia Zoological Society
Womans Leadership and Training Programme
Zoological Society Of San Diego

Individuals
Our supporters of the MySchools MyPlanet
Programme;
Patrons of the weekly Modjadji Tea and Hornbill 
experience drives;
Supporters of our craft and skills development 
initiative; 
And then also to Isa-Rita Russo, Loes Grolman, 
Klaus Kohse, Lesley van Helden. Anne Terry, Kristi 
Edwardes, Martin Brown, Ashley Gaia

In-kind support
Imperial Truck Rental
SATIB
Deltamune
National Zoological Gardens of South Africa
Belanet
Gareth Leonard
SAPPI
NCT Cooperative
Konica Minolta
Identipet
AMT Composites
Rugged Wear
Sue White
IDEXX

supporters
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If you are a proud South African then a financial donation to the Mabula Ground-Hornbill Project is 
tax deductible (reducing the amount of tax you pay) and is the most cost-effective way to support 
us. But there are many other ways you can get involved and support our work.  We welcome any 
offers of support of building materials, office furniture or anything on our wishlist. 

Once-off donation 
Your donation can be attributed to a specific objective of our work (monitor, mitigate, restore, 
educate, research or improve), or can be a general donation which allows us to allocate it to where 
it is needed most, for less sexy items such as vehicle maintenance, salaries, tyres and so forth . You 
can donate online or by direct deposit.

Regular donation 
A regular and ongoing donation, such as a monthly gift, is easy for you because you can ‘set and 
forget’, and instead of donating a large sum each year, you can donate in smaller increments 
throughout the year. Regular donations allow us to plan ahead, knowing that we have a steady and 
predictable source of income. 

Fundraise 
The Mabula Ground Hornbill Project enthusiastically supports individuals, groups or companies who 
wish to fundraise on our behalf. Simply pick a fundraising idea and we’ll provide you with the 
assistance you need to make it a success. 

thank you for your support
like every chick we harvest, every little helps 

ways to help: join us
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Charitable gifts in wills 
Many people do not have the means to leave a significant gift to conservation during their lifetimes. 
Leaving a gift for ground-hornbill conservation in your will is a powerful way of supporting our work 
and will ensure you leave an ongoing legacy for future generations. 



Contact: Dr Lucy Kemp
Project manager/ IUCN SSC Hornbill Specialist Group Co-chair

Postal address: P O Box 876, Bela Bela, Limpopo, 0480, South Africa
Tel: +27 (0) 83 289 8610
E-mail: project@ground-hornbill.org.za 
Website: www.ground-hornbill.org.za

Images: Hein Nel, Lucy Kemp, Natasha Nel, Nthabiseng Monama, Alf Rewen, Delecia Gunn

MGHP
@ground_hor
nbill


